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Welcome Class of 2024 and
welcome back Class of 2023!
We are excited to serve as your
Student Association (SA) CoPresidents this year! For those
who are unfamiliar, the SA serves
as the main interface between the
student body and the faculty and
administration. The SA is one
piece of the student leadership
puzzle which also includes the
Senate, Section Leadership,
and Club leaders. Our goal is to
collaborate with the school to
deliver the best possible HBS
experience as defined by our
classmates, all of you.
Covid-19 really impacted
our RC experience. We learned
in masks until spring break,
had limited opportunities to
bond with the class before us,
and missed out on age-old HBS
traditions. We look forward
to using the coming months
to reset. Our intention is not
to return to how things were,
but to create an even stronger

community than ever before.
The energy that we felt during
RC START and EC Kickoff was
powerful—we cannot wait to
use that momentum to activate
campus and drive change that
will impact our lives for years to
come.
Our mission is to champion
your voices to create an inclusive
business school experience that
we will all cherish forever. We
hope to:
• Foster connections between
students through community
events, social events, and
mentorship programs;
students
by
• Support
improving awareness of
mental health and academic
support resources; and
• Embed inclusivity and
equity in the HBS experience
through challenging the
HBS status quo in academic
and social domains.
We know that with your
input, strong partnership with the
administration, and the support
of our amazing SA team, this is
going to be an incredible year
ahead!
To learn more about the
2022-23 Student Association
Co-Presidents, read on for an
interview by the Harbus:
Tell us more about your
backgrounds and what inspired

you to run for SA Co-President.
Zoe Matthew:
I was born in London, UK.
When I was young, my family
moved to Barbados for a few
years before settling in Dallas,
Texas. Growing up in Texas was
difficult—I was distinctively an
“other.” Attending Vanderbilt
University for my undergraduate
degree was a turning point. A
lifetime of discomfort in my own
skin as a young Black woman
began to dissipate as I found
belonging in the diverse student
body. This unearthed a passion
for expanding opportunities for
people that looked like me. After
graduation, I participated in
Teach for America. I taught sixthgrade English and then became
a middle school dean. Then, I
transitioned from education to
corporate America with a goal
of driving sustainable change
for systemically marginalized
communities at a larger scale. I
spent my time addressing root
causes and interrelationships
of systemic problems in large
organizations as a diversity,
equity, and inclusion (DEI)
consultant.
At HBS, I decided to run
for SA Co-President because
I personally understand how
important
inclusion
and
intentionality are in a community.

As international students,
our road towards Harvard can
sometimes take some detours
and unexpected turns that help
us grow, learn and lead even
before we reach campus to
start the semester. For my first
article in The Harbus, I wanted
to showcase some stories
from inspiring members of the

Harvard community and their
roads to our campus.
Moving continents after the
deferral

For Josefina Bouzat (MBA
’24), being admitted to HBS
was a dream come true. After
catapulting her career in
Mercado Libre, the LATAM
ecommerce
and
fintech
giant based in Buenos Aires,
Argentina, she was ready
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From the Editor’s Desk
Welcome your new topic editors!

Alex Smith,
Editor-in-Chief

Welcome to the incoming
class of 2024 and the returning
class of 2023! It has been such a
joy to feel the excitement around
campus as we all repopulate the
lawn outside Spangler, get our
new class schedules, meet our
new section mates and to-be
lifelong friends, or re-engage
with those who we missed all
summer!
Reflecting back on my RC
experience, it really is a blur of
bright new faces, aha moments,
and a feeling of limitless
opportunity. My piece of advice
for the incoming class is to enjoy
every minute of these next two
years and consider jotting down
a few thoughts along the way
to commemorate those special
moments.
For our September issue of
the Harbus, we kick-off the year
introducing the new Student
Association Co-Presidents, sharing
reflections
from
incoming
international students, processing
a mice nightmare at SFP, and
more! We have a team of
talented new editors joining us
this year who bring an array of
perspective, thoughtfulness, and
humor to the Harbus. Please help
me welcome our new team!

International Management, she
moved back to Saudi Arabia
and worked in Consulting. She
enjoys traveling and exploring
new places, hosting people over
for small gatherings and baking
and decorating cakes.

Congress shall make no law…
abridging the freedom of
speech, or of the press…
- First Amendment, U.S. Constitution

Brynne Gosch is a HBS
partner (her husband, Alex,
is an RC in the MBA/MS
Biotechnology). Brynne holds
a Master’s in Public Health
from University of California Los Angeles and most recently
worked in market access
(insurance) for infectious disease
diagnostics. She minored in
editing as an undergraduate at
Brigham Young University and
is excited to join the Harbus
team.

Aishwarya Amuda,
Women’s Leadership and Social
Equity Editor
Aishwarya Amuda (MBA
2024) comes to HBS from the
EdTech industry, where she
worked as an investor, strategist,
and investment banker in India.
She grew up in Hyderabad, India,
known for the best “Biryani”
in the world. She is deeply
passionate
about
women’s
leadership and social equality,
which also will be the topics
she will be covering at Harbus.
She likes to cook and kayak and
appreciate nature in her free time

The Harbus is committed to equality
and diversity and we strive to provide a
forum for the free exchange of ideas. As
a result, the opinions reflected in articles,
editorials, photographs and cartoons are
those of the authors and artists and do not
necessarily reflect the opinions of the
Harbus, explicitly or implied, regardless
of author or artist.
SUBMISSIONS POLICY
The Harbus welcomes your opinions,
letters to the editor and other
contributions. All submissions must
include your name, section and a phone
number. Please email submissions to
eic@harbus.org. The editors reserve the
right to edit all submissions and will
print submissions at their discretion. All
submissions become the property of The
Harbus.

As a community editor at The
Harbus, she looks forward to
meeting people that make HBS
and bringing their stories to fore.
In her free time, Pallavi can
be found curled up with a good
fantasy book wishing to escape
the mundane, performing improv
comedy with strangers and
listening to a very eclectic variety
of music.

Rory Finnegan,
Community Editor
A former poetry major and
a lifelong lover of the written
word, Rory Finnegan (MBA
’24) is excited to try her hand
at journalism for the first time.
She’s moving to Boston from
New York, where she spent two
years as a management consultant
and another two doing special
projects and communications
for the firm’s CEO. When not
in class, you’ll find her making
cocktails, baking bread, running
along the Charles, sending snail
mail, or hanging out with friends.
As an editor for the Community
section, she’s looking forward to
uncovering personal narratives
and elevating student voices.

Edgard Mejico Salinas,
Industry Insights and
Geopolitics
Edgard Mejico (MBA ’24)
is originally from Lima, Peru.
He graduated from Universidad
del Pacifico, Peru with a degree
in Business Engineering in
2016. Prior to the HBS MBA,
he worked for 6 years in
Brand Management and Sales
in Colgate-Palmolive Latin
America.

Pallavi Chadha,
Community Editor
Loujaine AlMoallim,
Women’s Leadership Editor
Loujaine (MBA ’24 ) is
a Saudi Arabian who spent
most of her formative years
in Canada. After completing
her undergraduate degree at
McGill University majoring in

Pallavi Chadha (MBA ’24)
comes to HBS having spent the
past few years understanding
the Indian startup ecosystem as
a consumer VC investor. What
she enjoyed most about that life
was getting to know people and
truly listening and understanding
the stories behind their journeys.

Brynne Gosch,
Satire and Industry
Insights Editor
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Alex Smith (MBA ’23) is a dog mom
from Texas. She previously worked for
Chevron Technology Ventures helping
startups to scale. Skiing with friends,
listening to podcasts on long walks,
and singing Billy Joel on road trips

THE HARBUS NEWS

SEPTEMBER 2022

PA G E T H R E E

CAMPUS NEWS
Continued from cover
I also wanted to help continue
the momentum that student
leaders have been driving for
the past few years. As a Black
woman, it is important that my
voice and the voices of people
whose perspectives are often
silenced are heard. I believe I can
help build a stronger and more
cohesive experience for the HBS
community.
Sebastian Negron-Reichard:
Born and raised in San Juan,
Puerto Rico (PR), I am the eldest
of five siblings. I had a wonderful
life in PR growing up with
friends and family. I attended the
University of Pennsylvania for
undergrad, majoring in finance
and international studies with
a minor in French through the
Huntsman Program. After school
I became a consultant, but quickly
pivoted and moved back to PR to
work with the team tasked with
restructuring PR’s $125 billion
debt. We also had an unbalanced
budget to fix,
hurricanes,
earthquakes, and a constitutional
crisis. I learned a lot and it was
an amazing experience to work
on behalf of the people of Puerto
Rico.
However, during my time
working in PR, I realized that
the Island that I love so much
needs transcendental change for
its residents to really succeed
and prosper. To achieve longterm
sustainable
economic
growth, bold changes that put
entrepreneurship and social
innovation opportunities at center
stage are needed. Ultimately,
that is why I came to Harvard to
pursue my JD/MBA.
At HBS, I joined the SA
because I enjoy representing
classmates and working with
the administration. It is an
opportunity to give back
to the school and improve
our experience as students.
Moreover, last semester I had a
difficult personal situation that
required access to mental health
resources. In full transparency, I
had a hard time getting the help
I needed, but fortunately I had a
great support system behind me.
As a student leader, I want to
expand access to mental health
resources at HBS and Harvard,
because as future leaders we
cannot lead on mental health if
we are not mentally healthy.
How did you choose your
running mate?
Matthew:
I wanted a partner with
similar values and complementary
differences. We were both
section presidents and took a
SIP together—Putting Purpose
to Work and Unleashing Human
Magic. We had a transparent
conversation about our strengths
and weaknesses, how we planned
to support one another, and most
importantly how we intended to
lead and inspire those around us.
Negron-Reichard:
Like Zoe mentioned, we
knew each other as section
presidents. I knew and admired
how Zoe conducted herself
as a leader. We have similar
approaches to problem solving
and community building. When
we outlined our vision together,
we learned that we both wanted
to create a strong team and give
others the space to lead.
What is the most important
issue to you for the 2022/23
academic year and why?

Matthew:
Diversity,
equity,
and
inclusion—the school has taken
several transformative steps
forward in the past few years. For
instance, in 2020, HBS created
an anti-racism task force which
authored a racial equity plan in
the midst of the long overdue
racial reckoning across America
and around the world. Last year,
the school added a new course on
inclusion to the RC and started the
Recognizing Individuals Seeking
Equity (RISE) fellowship (I am
a recipient!) for students who
have demonstrated exemplary
commitment
to
serving
marginalized
communities
of color. Most recently, HBS
hired a director of Diversity &
Inclusion and announced they
will be providing full-tuition
scholarships for students with the
greatest financial need.
While I appreciate the
progress the administration has
made, I believe we have only
touched the tip of the iceberg
when it comes to DEI. For
example, I am thrilled that there
are more cases with protagonists
who have underrepresented
identities, however students
from systemically marginalized
communities are often required
to carry the burden in sensitive
case conversations. Additionally,
some professors are not equipped
to deftly navigate sensitive
discussions.
In partnership with the
administration, we’re exploring
the following questions: What
can HBS do to ensure we are
talking about topics that are
uncomfortable in a productive
way and educating ourselves
to become more inclusive
leaders? How can we create a
more inclusive environment?
What can HBS do to be more
socioeconomically inclusive?
As students, we are in a
unique position. In less than
two years, we will reenter the
workforce. In order for us to
become leaders who make a
difference in the world, DEI must
continue to be at the forefront.
We are failing each other—and
the world— if we don’t keep
moving the needle forward.
Negron-Reichard:
Mental
health—while
there are a lot of resources at
Harvard and HBS, there are even
more students and members
of our community in desperate

need of help. Harvard is very
bureaucratic (more than you
think), however this summer I
learned how HBS is tackling
this extremely important priority.
For example, HBS is increasing
the number of outside therapists
it refers students to and will be
visiting every RC section this
month to provide an overview of
our mental health and wellness
resources.
I look forward to continuing
to work with the HBS team to
implement improvements that
benefit current students and
develop long-term solutions that
impact classes for years to come.
Some of the questions we need
to answer include: how can HBS
continue to assess the demand for
mental health resources and hire
therapists that reflect our student
body? How do we destigmatize
issues related to mental health?
We—our entire community—
need to make it culturally
acceptable for students to feel
comfortable taking advantage of
these resources.
Technology is one area of
opportunity. We can leverage
companies, partnerships, and our
own student body. HBS has an
opportunity to lead in terms of
how business schools manage the
mental health crisis.
I went through this issue
myself, hitting rock bottom last
semester, and I feel comfortable
talking about the benefits of
using mental health resources. It
is tough, but we do not have to
be perfect all the time. I want to
communicate broadly that it is ok
to be human.
I know you asked me for my
most important priority, however
as I previously mentioned, Zoe
and I chose to be running mates
because we are aligned in our
vision for the year. DEI is also
incredibly important to me. As a
man, I recognize that I have not
had the same lived experience
as Zoe. That said, focusing on
DEI is a task for us all. As future
business leaders, HBS students
must walk the walk and lead by
example.
What is your favorite aspect of
the HBS experience so far?
Matthew:
Relationships that I have
built with the people here—I
look around each day and see
my closest friends and future
colleagues surrounding me.
Being separated over the summer

made me appreciate the bonds I
built last year even more! I am
looking forward to reconnecting,
building new relationships, and
traveling with the people that
have made this experience one of
the most memorable of my life.

at some point I want to go back
to PR and impact its long-term
outlook.

Sebastian Negron-Reichard:
The answer changes by
phase—HBS has pushed me to
try things I would not have done
otherwise. For example, this
summer, I moved to Mexico City
and worked at a fintech startup.
This was a unique experience
in which I worked in a different
country for the first time. The
friends and relationships I have
made thanks to taking that leap
have changed my life and forced
me to leave my comfort zone.

Matthew:
Oprah. She paved the way for
Black women to use their voices
in critical spaces that ultimately
make a difference. I would fangirl
over the opportunity to have
a conversation with her about
how she leaned into the power
of positive thinking to inspire
millions and found the strength to
continuously leap over barriers,
including
overcoming
her
childhood trauma and systemic
inequity.

What was your favorite RC
class?

Negron-Reichard:
Luis Munoz Marin. He
was the governor of PR that
collaborated with the US to
develop our own constitution. I
do not necessarily agree with his
politics, but he was a statesman
and a Harvard commencement
speaker from a little Island in the
Caribbean in the 1950s. I would
love to pick his brain on potential
next steps for PR.

Matthew:
It is a tie between LEAD and
LCA— if I have to choose one,
I would pick LEAD, but LCA is
right behind. We are not going
to be immersed in the minutia
of developing discounted cash
flows 20 years from now—the
soft skills of leadership are what
matters most.
Negron-Reichard:
BGIE for the topics. LEAD
for the lifelong lessons.
What did you do this summer?
Matthew:
I interned at PIMCO
(Pacific Investment Management
Company) in New York in a
finance role. If you ask my
sectionmates, they will tell you
that my confidence deflated in
our quantitative RC courses.
However, I came to HBS to take
risks and leap outside of my
comfort zone, so I leaned into my
discomfort and made the decision
to pursue an internship in an
industry that scared me. When I
recruited, I focused on finding a
team that had a strong culture and
prioritized positivity, inclusion,
and psychological safety so I
could grow and make mistakes in
a safe environment. I had a great
experience at PIMCO!
Negron-Reichard:
I worked on the strategy
team at a fintech start-up called
Minu, which is a salary ondemand and employee benefits
company that was founded by
an HBS alumni. They are at a
crossroads. Currently, they are
the industry leader in Mexico;
however, they are navigating a
changing market. I received a
masterclass on decision making
from the management team. It
was a fascinating time to be there.
Where do you see yourself in
ten years?
Matthew:
My vision is less about the
industry. I want to be known
in the workplace and in my
community for how I make
people feel. As a leader, I want
to create a culture of trust where
people know I will advocate
for them, approach them with
warmth, and drive change to
improve their experiences. Two
words come to mind—llistening
and action.
Negron-Reichard:
I have no idea! I want to solve
problems that impact people’s
lives and transform businesses. I
do not know if it will be at a startup or a big company, but I know
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If you could have dinner with
anyone, who would it be and
why?

Anything else?
Matthew and Negron-Reichard:
Come talk to us! We’ve had
a really unique experience being
at HBS during the pandemic.
This next year is going to look
a lot different—we want YOU
to be a part of helping us shape
the changes. If there is something
that is bothering you, we won’t
know unless you tell us. Our
door is always open—we want to
amplify your voice. Look us up
on classcards or email us at SA@
hbs.edu.

Zoe Matthew (MBA ’23) is
originally from London, UK and
grew up in Dallas, Texas. She
graduated from Vanderbilt University
in 2011 with a degree in Political
Science. After undergrad, she joined
Teach for America and worked in
public education in Dallas for four
years first as a sixth-grade teacher
and then as a dean. Prior to HBS,
she worked in consulting, where she
helped organizations unlock value,
promote belonging, and create more
equitable futures for their employees.
Zoe enjoys taking group fitness
classes, traveling, and spending time
with her family.
Sebastian ‘Seba’ Negron-Reichard
(JD/MBA ’24) is originally from
San Juan, Puerto Rico and graduated
from the University of Pennsylvania’s
Huntsman Program in International
Studies and Business. He has prior
experience in public finance and
debt restructuring, serving as Chief
of Staff to Puerto Rico’s Financial
Oversight and Management Board
before starting his JD/MBA. Prior
to working with Puerto Rico, he spent
a year at Accenture Strategy in New
York City. At Penn, Seba was selected
as Wharton Graduation Speaker and
awarded the Spade Senior Honor
Award. Outside of work, Seba
serves on the Board of Directors of
The Harvard-MIT Coop and as a
member of the Young Professionals
of the Americas. Seba enjoys running,
traveling, debating about Puerto
Rico’s political future, and spending
time with his four siblings.
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to start the MBA program
in 2020. But the Covid-19
pandemic and the opportunity
to defer changed her scenario.
“My work at Mercado
Libre (MELI) demanded to
consistently challenge the
status quo. Constant beta is
at the core of MELI DNA,
enabling sustained innovation
and growth. The company
defies logic in Argentina, as
it grows and hires hundreds
of new employees every
month when the Argentinian
economy is struggling and
people are losing their jobs.”
For Bouzat, deferring and
staying home during the
pandemic meant gaining a
unique experience managing
a complex shipping network
through Covid-19 regulations.
But these same regulations
were affecting her life in other
aspects. “The country was
closed to the outside world.
Since I knew I was moving
to the US in the future, I
was ready to look for new
opportunities outside my
comfort zone and moving to
Europe was a very attractive
option. The local government
in Madrid, Spain, led by Isabel
Diaz Ayuzo, implemented
very pro-business policies
that transformed the city into
the place to be during early
2021. So I decided to take my
chances and move to Madrid.”
Bouzat
leveraged
her
Mercado Libre network to
get a Business Intelligence
management position in a
growing European retailer
and stayed in Madrid for

more than a year, moving
from there to Boston a couple
weeks ago. Even though she
successfully expanded her
network in the city and made
life-long lasting friends, she
admits the experience was a
bit overwhelming: “The fact
that during most of 2021 I
didn’t know when I was going
to be able to see my family and
friends again due to Covid-19
regulations was hard at the
beginning. But I’m glad the
bold move paid off, and I’m
excited to be finally in Boston
after all.”
Navigating the visa process
through
a
challenging
environment

The visa process can be a
daunting one for international
students. Add the Shanghai
lockdown to the mix, and
it becomes an impossible
challenge. William Dong
(MBA ’24) got the notification
his flight to Shanghai was
canceled the day after he
hosted his farewell party in
Chicago. “I paid $6,000 for
a one way ticket to Shanghai,
planning to visit my family
after three years and apply for
my student visa there. I was
taking into consideration the
28 day quarantine process, but
after my flight was canceled, I
tried to get a ticket for the next
available flight, and it was
for the end of July, making
it impossible to be in Boston
for the beginning of the HBS
semester. It was devastating.”
Dong quickly realized the
magnitude of the challenge

of getting a visa when he
joined online communities
of expat Chinese citizens
going through the same issue.
Most of the countries near
the US demand a tourist visa
for Chinese nationals, and he
had to make sure the timing
between the expiration of his
work visa and the start of his
student visa was right so he can
re-enter the country with his
new status as a student. “Most
embassies have a backlog of
visa applications due to the
Covid-19 pandemic. I applied
for a tourist visa for Mexico,
Canada and the European
Union, and then made sure the
embassies there can process
my request as a non-national
of these countries.”
After doing research
and reaching out to his future
HBS classmates in these
countries for help, Dong
managed to get his Canadian
tourist visa on time. “I got my
visitor visa from the Canada
consulate in New York in
three weeks and traveled to
Vancouver to apply for my
United States visa in early
July. Thankfully, the consulate
was able to expedite my
visa and got in 2 days after
applying.”
After months of
uncertainty, and with the visa
already issued, Dong traveled
to Mexico and Italy with the
tourist visas he already had
gotten approved. “The visa
worked out in the end, but
I’m still figuring out when to
go back to China to visit my
family. I’m debating between
doing treks or using those

free days to go through the
mandatory quarantine of 10
days in Shanghai. It’s a tough
decision.”
An inspiring story of leadership
through hardship and war

One month ago, a
LinkedIn post went viral from
Konstantin Usov (HKS MC
MPA ’23). Usov, a former
Ukrainian congressman, was
admitted to the Mid Career
MPA in the Kennedy School.
“I applied to the program in
2021. I had a very precise area
of interest that was directly
connected to my job as Deputy
Mayor on transportation and
administrative services. I had
a clear vision of what I wanted
to pursue in the MPA in order
to better serve my community
in Kyiv and in Ukraine. Then
the war started.”
He soon found himself
responsible for evacuating
people out of towns such as
Bucha, where major atrocities
happened,
evacuating
international residents out
of the city and building
checkpoints and concrete
reinforcements for the defense
lines of the capital. “Harvard
was good news but it wasn’t
adequate at the time I got the
admissions response in late
March. Then we pushed the
Russians out of Kyiv, and
by late May, I had to make
the decision to either join the
program or stay in Ukraine.”
For Usov, it was the potential
impact he could have after the
MPA in his community in the
future that made the difference.
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“HKS teaches how leadership
is different from authority,
and how many people with
authority sometimes do not
exercise leadership, and vice
versa. During the war, it was
the moment of truth, where
your rank did not matter, but
what mattered was how your
leadership and effort could
help you be more efficient
and serve the community the
best.”
Usov got permission
from
the
Ukrainian
government to leave the
country and committed to
continue serving as Deputy
Mayor once he returns to Kyiv.
This has changed his outlook
of the future and reinforced his
commitment for a prosperous
and peaceful future for his
country. “I want to help young
people from Ukraine get into
Harvard and other prestigious
institutions in the US, so
afterwards they can come
back and help rebuild our
country. I invite all Harvard
institutions to open their doors
for Ukrainian students. Above
all, we need intellectual help
for our future generations to
lead our country back towards
prosperity and peace.”

Edgard Mejico (MBA ’24) is
originally from Lima, Peru. He
graduated from Universidad del
Pacifico, Peru with a degree in
Business Engineering in 2016. Prior
to the HBS MBA, he worked for 6
years in Brand Management and
Sales in Colgate-Palmolive Latin
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SFP Residents Fight
Against Mice
Soldiers Field Park residents react to recent mice sightings
and seek solutions.
Brynne Gosch,
Satire Editor

On August 4th, the HBS
Parents Group Chat exploded.
What had previously been a
medium for playground meet-ups
became the hotspot for a social
movement. The issue: mice.
It all started when Meli Kerr
(MBA partner, ’23) posted a
petition: “SFP Mouse Problem.”
It burst onto the group chat
like an ice-cold water balloon:
shocking, uncomfortable, and
a little bit thrilling. Apparently,
several households in Soldiers
Field Park (SFP), the on-campus
apartments, had seen multiple
mice in their homes. A line from
the petition outlines the horror:
“Mouse poop is being found
in our beds, on the floor where
babies are trying to eat it, [and]
there’s nothing we can do about
it.” The group chat burst into
hysteria.
Shaquille Walker (MBA,
’23) pleaded in all caps for people
to sign the petition: “PLEASE
DO IT FOR MY SAKE IF FOR
NOTHING ELSE MY MIND
IS MELTING FROM THE
MICE STRESS.” A post asking
for a thumbs-up if residents had
personal experience with mice in
their apartments garnered seven
likes. An RC student created a
mock-up of a yard sign declaring
“the mice gotta go!” People
shared pictures of themselves
holding dead mice. The same RC
then, to great fanfare, announced
that he had ordered a proof of
the yard sign and it would arrive
next week. And all the while, the
petition signatures ticked up and
up. At the time of this writing, the
petition has 109 supporters.
Many of the mouse stories
are straight out of a horror movie.
“We were out of town, nothing in
the house, no food or anything,
but we heard about the mice and
asked our neighbors to check
on our place,” reported Rachel
Li (MBA, ’23). “They walked
in and found a mouse dead on
the floor.” Then later, after a
thorough deep-cleaning, she
found more evidence of the pests.
“I found pieces of mouse poop in
the middle of the room. The night
before I had washed everything
by hand, so it had to be new.”
Part of the reason the petition
received such a response was this
built-up frustration experienced
by many SFP residents.
“It’s a real problem,” says
Shaquille Walker, father of
two. “I’ve had two different
apartments [in SFP], four
different mice that I’ve seen,
many no-shows or late shows
by maintenance, and a dozen
hours of tracking and recording
mice.” Others shared similar
frustrating experiences with oncampus maintenance. Meli Kerr
reports she spent over $150 in

mouse traps and other solutions.
“It’s incredibly frustrating,” she
said at the time of the petition
posting. “Especially considering
that I’m 37 weeks pregnant
and have a three-year-old.” Her
husband, Nick Kerr (MBA, ’23)
has racked up several mouse kills
in an effort to protect his family.
The Kerrs are a force to be
reckoned with when it comes
to mice and life. Nick is an EC
student with a background in
high-intensity finance and is
rumored to wake up at 4am
every day. Meli is a mother of
two (their second was born in the
middle of the mouse hysteria!)
and a backbone of the campus
community, the first to respond
to questions, requests, and
concerns from other HBS parents
and residents. It’s only natural
that they led the charge against

the mice. Fortunately for their
fellow students, they have seen
success in recent weeks. I spoke
with Nick at the end of August,
several weeks after the petition
was posted.
“[Harvard
University
Housing Services (HUHS)]
sent three pest control people
and someone from maintenance
yesterday,” Nick said. “When we
first contacted them it took them
a week to get here, but since then,
they have been pretty responsive
and showed up mostly when
they said they would.” Nick
recommends that residents with
mouse sightings be persistent in
reaching out to maintenance.
Harvard University Housing
Services (HUHS) declined to
answer any questions related to
this article.
While I wasn’t able to get any

information from HUHS, I did
have two different sources talk to
me about mice. Unfortunately for
us all, mice are a common Boston
pest. While they may not have
quite as large an “ick” factor as
rats do (an advantage Boston has
over New York, a small comfort),
mice still harbor plenty of disease
and allergens. They thrive in old
buildings due to dated sealing
methods.
In the SFP complex, there
appear to be two main points of
mouse entry: 1) new A/C units
installed by a third party, and 2)
radiators. The A/C units cannot
be modified because they are
not under HUHS purview, but
the radiators can be improved in
many cases. The Kerr household
had a hole in their radiator, which
it appears can be fixed by pest
control. They are hopeful that
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plugging it will improve their
situation.
Meanwhile, the residents
continue their efforts to fight
against the mice. They swap
recommendations for mouse
traps and share updates on the
petition. The mock-up sign that
the RC made arrived, and he
gave it to the Kerrs. The RC also
made business cards to pass out
with the same message: the mice
gotta go.

Brynne Gosch is an MBA RC
partner. She has a Master’s in
Public Health from University of
California - Los Angeles and most
recently worked in infectious disease
diagnostics. She lives in Soldiers Field
Park and has not seen any mice in her
apartment, but keeps vigilant watch.
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The Books That
Changed Us
Students share book recommendations for finding new meaning
or seeing the world differently.
Rory Finnegan,
Community Editor

Growing up, I liked to read
so much it was almost annoying.
On the day I got my first library
card, I borrowed the maximum
number of books I was allowed.
From then on, I would go to the
library with my rolling suitcase in
tow so that I could empty whole
shelves to take home with me. I
remember many late nights when
I hid beneath my covers, flashlight
in hand, and read fantastical
novels about adventures in
faraway places. In the morning,
I’d wake to the smell of pressed
pages with words inked onto my
cheek; whatever book I had been
reading had served not only as a
temporary pillow for the night,
but also as a beacon to the world
of my love for the written word.
That childhood love was
annoying, yes, but genuine: it has
propelled me through a degree
in English, several book clubs, a
lengthy list of options for friends’
birthday gifts (books, of course),
and more. But for several years,
while working long hours in
corporate America, I stopped
reading altogether.
I’ve started to return
to it in the last few months,
rediscovering the joy of diving
into a really good book. Here was
this thing I had loved all along,
this thing I had always known
but somehow forgotten. As a new
RC at HBS, I don’t want to let
that slip away.
If you can relate, or if you’re
looking to read something other
than cases this semester, start
here. Students from across HBS
wrote in with the books that have
had the biggest impact on their
lives. We have selected eleven to
share with you.
If you’re looking for examples
of leadership
The Rise of Theodore Roosevelt
by Edmund Morris
“Before coming to HBS I
went on a cross-country road
trip. Reading through the earlylife adventures of Roosevelt (a
hunter, traveler, and budding
conservationist) while camping
in the Badlands, Flathead Forest,
and the California Redwoods had
a big effect on me. Coincidentally
I read about his fiction-like
ranching adventures (including
some serious fights) in the North
Dakota Badlands while camping
a mile from his home-base in
Medora, ND and could see the
pages jump to life right in front
of me!” – Eric Horne, MBA ’24
Walking with Destiny
by Andrew Robert
“Andrew Robert’s biography
of Winston Churchill is the most

meaningful non-fiction book
I’ve ever read. What stands out
is the sheer relentless energy
and inexhaustible willpower
of a leader who stood alone
against the Nazis and wouldbe appeasers for months before
America entered the war. For
anyone interested in leadership
in times of crisis and acting with
conviction and moral certitude
amidst great tragedy and
suffering, Robert’s biography of
Churchill is a must-read.” – John
Pedro, MBA ’24
If you like thought-provoking
fiction
All the Light We Cannot See
by Anthony Doerr
“It’s rare to find books that
combine magistral storytelling
with prose so beautiful it reads
like poetry. This book does just
that. A Pulitzer Prize winner and

New York Times bestseller, All
the Light We Cannot See narrates
the intermingling stories of a
blind French girl and a young
German soldier during the ending
days of the Second World War.
It is an important reminder that
there are always two sides to a
story, even in the painful realities
of war.” – Paulina Llano, MBA
’22
The Secret History
by Donna Tartt
“This
novel
revolves
around a group of privileged,
brilliant undergraduates under
the tutelage and influence of an
idiosyncratic Classics professor.
Aside from providing me a
renewed appreciation for my
high school Latin courses, Tartt’s
novel was a prescient reminder
to be wary of powerful figures
in (and outside of) academia,
especially those with evident

narcissistic traits. It is an eyeopening depiction of how
highly stimulating intellectual
environments might give rise to
zealots, idolatry, and the most
extreme experimentation.” –
Catalina Piccato, MBA ’24
If you want to learn about
something new or niche
Finite and Infinite Games
by James Carse
“This book was introduced
to me in 2018 just as blockchain
was entering the mainstream.
I love the premise—that there
are two types of games in this
world. Finite games are games
you play to win, are bounded by
rules and time; infinite games
are games you play for the game
to never end. It’s an excellent
metaphor that can be broadly and
metaphysically applied to many
aspects of life.” – Celeste Chia,
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MBA ’23
The Design of Everyday Things
by Don Norman
“The book explores the
design of everyday objects such
as coffee pots, but also delves
into more complex objects
such as aircraft and nuclear
power systems. As someone
with little experience in design
prior to reading the book, it
was immediately accessible
and relevant. It broadened my
outlook on the importance of
design and the ways it affects
action, and directly affected the
quality of my work doing test
and evaluation flights for the
Marines.” – Mark Betzel, MBA
’24
If you’re searching for advice
or motivation
Couples That Work: How Dual
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Career Couples Can Thrive in
Love and at Work
by Jennifer Petriglieri
“I read this book when my
wife moved from her place of
comfort, left her job, and joined
me on a small island in the Indian
Ocean where we’d first met. In our
search for wisdom on how other
couples navigated the journey
and the complex decisions in
negotiating individual careers
and couple-level needs, I found
the research and insights from
this book stimulated meaningful
conversations for us about the
principles that ultimately guide
us now.” – Theodore Sutherland,
MBA ’24
Grit: The Power of Passion and
Perseverance
by Angela Duckworth
“Angela
Duckworth
presents a new paradigm on

achieving greatness: grit is the
key. It’s a combination of passion
and perseverance, which are
inextricable. She touches on
accepting failures as a process
of learning, the value of showing
up, and following through with
commitments. If you’d like to
read a book that resonates with
who you were and inspires you
with who you can be, then Grit
should be the next companion
you bring while sipping on a cup
of coffee.” – Justine Malabanan,
MBA ‘24
Tiny Beautiful Things: Advice on
Love and Life from Dear Sugar
by Cheryl Strayed
“Writing as the once
anonymous ‘Sugar,’ Cheryl
Strayed received thousands of
questions from people around
the world each year. She would
answer with stories from her
own life that covered everything

from love and loss to addiction
to family and growing up. I’ve
gifted this book 10+ times to
friends who’ve lost loved ones,
gone through a breakup, started
a new chapter of life, or were
simply just in need of inspiration.
It’s my ‘bible’—the one book
whose lines are a constant
drumbeat in the background of
daily life.” – Rory Finnegan,
MBA ‘24
If you want to go deep
Being Mortal: Medicine and
What Matters in the End
by Atul Gawande
“This book was given to me
by a friend when my grandfather
got sick, when we thought his life
was coming to a close. It’s about
elderly care and how different
options influence quality of life,
dignity, and health outcomes. But
it’s also about the importance of

difficult conversations and the
realities of accepting a nearing
death to make the most of the
time you have left. There are
many deeply personal stories that
resonated.” – Brian Hauer, MBA
‘24
When Breath Becomes Air
by Paul Kalanithi
“This is a memoir of a
neurosurgeon who, at 37 years
old, is dying of lung cancer. Paul
reflects on the question of what
makes a life worth living when
everything he had worked for
and that defined him was being
stripped away in a reversal of the
doctor-patient roles. The book
not only made me think about the
meaning of my own life, it also
made me reflect on the most basic
elements of the human spirit
that give life its depth; in Paul’s
words, ‘hope, fear, love, hate,
beauty, envy, honor, weakness,
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striving, suffering, virtue.’” –
Hazel Tan, MBA ’24
***
In books, we search for
ourselves. We seek characters
or authors we can relate to, in
similar phases of life. We look
for the right string of words to
describe the things we feel and
experience. If we are lucky,
books teach us something. If we
are really lucky, they change us.

Rory Finnegan (MBA ’24) is
originally from New Jersey. She
graduated from the University of
Virginia with a degree in poetry
writing in 2018. Prior to HBS,
she worked in consulting and CEO
communications in New York.
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From the Heart:
MS/MBA Candidates
Reflect on the RC Year

Matt Hartsog (MBA ’23) and Morgan Moncada (MBA ’23) speak
about their experiences juggling different priorities as dual-degree students.
Matt Hartsog,
Contributor

Morgan Moncada,
Contributor

Matt Hartzong:
Tell us more about your
background and what inspired
you to apply for the MS/MBA
program.
I grew up in West Virginia
and graduated from the Naval
Academy in 2011. Having spent
close to a decade in the US Navy
and enjoyed several deployments
abroad, I was fascinated by
how energy and technology
play a massive role in different
functions of society all over the
world. They literally shape who
has access to opportunity, in most
places, and who does not. Energy
was also very close to me having
grown up with many friends and
family in the fossil fuel industry,
especially coal. I could see the
potential technology could have
in shaping the career I wanted
to
pursue—Entrepreneurship.
Maybe not immediately, but I do
see myself going down that path
maybe two-three career steps
from now.
Accessibility
to
an
environment
that
spoke
the language of tech and
entrepreneurship is what drew
me to apply to the HBS MS/
MBA program. Witnessing the
entrepreneurial bent of mind of
my classmates is one of the more
rewarding parts of the program.
Do you know everyone in
the MS/MBA cohort? Is that
relationship different from
what you experience with your
section?
The MS/MBA cohort is
a very tight group of thirty
people. A big commonality that
characterizes folks doing the
MS/MBA is just how everyone
approaches problem solving and
also that we have self-selected,
for some reason, to take a lot
of engineering courses. Despite
being in the same cohort,
everyone brings in different
perspectives from different parts
of engineering (CS, energy,
sustainability) which creates a
really well-designed cohort that
can leverage a lot of strengths
discipline-wise. I am also very
close to my section (Section C!)!
How do you split time between
HBS section mates and the MS/
MBA cohort?

Matt and his family in Maine, March 22

I try to engage and be active
with both groups. I prioritize
based on what makes sense at a
particular point of time. HBS does
a good job with programming.
You show up early and take
courses for MS/MBA, before
the RC year begins. Second
year is more challenging—there
are classes that are for MS and
different for MBA. There are lots
of classes that I want to pursue,
and it is a tough choice to make.
Do you ever experience
FOMO? How do you cope with
it?
One of the things I have
grown to love about HBS writ
large is that there are limitless
opportunities and rabbit holes
that you can pursue. Two schools
bring double the opportunities
which forces you to prioritize. I
have family and being a dad and
husband are very important to me
and set boundaries accordingly. I
usually block off 6-8 pm so I can
do dinner and bedtime as a family
unit. I felt that really prioritizing
and being diligent about it helps
because opportunities are truly
endless and will pull you in
so many directions. I hope my
classmates forgive me with my
resultantly unprepared comments
in class!
What are some of the benefits
of being in both degrees?
Being a part of the MS/
MBA cohort enabled me to be a
part of a group where people are
exploring very different things.
People are focused on different

Matt with his daughters

aspects of technology like AI,
space, Web 3.0, energy storage
etc. It is cool that you are only
a text message/slack away from
understanding very technical
fields. Another advantage is that
if you are interested in founding a
company, you have a lot of people
in the class to help you out and
so many resources available. We
must have 10-15 reps at design
thinking for different company
ideas before we graduate.

membership sooner.

Do you feel you missed out on
anything? Any regrets?

Showing up in early August
for the MS classes was definitely
a highlight. The design thinking
course with Professor Robert
Verganti was amazing. I was

One regret—I would’ve
definitely
got
a
Costco

Who parties harder—MBA or
MS students?
Both! I would love to see
section C and the cohort party
together! I am surprised that it
hasn’t come up as a party theme
yet.
Any moments/memories that
you find significant?

W W W. H A RB U S . O R G / I n s t a g r a m : @ t h e h a r b u s h b s

exposed to a whole other level
of thinking and was blown away.
Experiencing that with the rest of
the cohort was one of the most
rewarding experiences.
The TVI course from last
January was another highlight.
In the first part, we were taught
different ways to code, design, or
engineer different products and
then developed the products in the
second half. Groups worked on
projects ranging from wearable
devices that communicated the
American Sign Language words/
letters someone would sign,
while another designed a product
that could allow those with
visual impairments to run. My
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team designed a foot insole that
provides immediate feedback to
the wearer to reinforce better run
technique based on the runner’s
foot strike. We developed the
product in the second half and,
believe it or not, it actually
worked.
Morgan Moncada:
Tell us more about your
background and what inspired
you to apply for the MS/MBA
program.
I grew up with two physician
parents and two disabled siblings,
so I was exposed to medicine
and health at an early age. As
an adolescent I was particularly
fascinated by the mind-body
connection (e.g., how our mental
state affects the hormones we
produce which then affects our
organ systems—for example,
stress and cortisol resulting in
inflammation) and regenerative
medicine (e.g., regenerating
damaged tissues and even
regrowing limbs). I studied
Biology as an undergraduate
at Stanford, completing my
honors thesis on stem cell
differentiation factors, and I
anticipated becoming a doctor
like my parents. However, I
discovered I wasn’t passionate
about clinical care—or the path
to get there—but rather the
novelty and creativity of science
entrepreneurship. I explored this
through VC, working on deal
sourcing and diligence for a small
office fund, which exposed me to
biotech startups in the biopharma
and synthetic biology spaces. A
VC mentor of mine suggested I
join one of these companies to get
my hands dirty building rather
than investing. I followed her
advice, joining Trellis Bioscience
to help with fundraising and
business development of their
rare
antibody
therapeutics
against cancer, viruses, and drugresistant bacteria.
After this, I joined Aromyx,
a synthetic biology data startup
digitizing taste and smell
through a bioengineered nose
and tongue on a chip. I worked
there for four years, covering
fundraising, sales, operations,
and product management roles.
It was there that I recognized
my personal strength as a bridge
between scientific and business
mindsets. I also realized there
was more for me to learn in both
domains, and when seeking out
graduate programs, Harvard’s
joint MS/MBA Biotechnology:
Life Sciences program was a
perfect fit. It almost seemed like
this program was made for me
and what I wanted to do with
my career. I couldn’t be more
grateful to be a part of it and the
broader HBS community.
Do you know everyone in
the MS/MBA cohort? Is that
relationship different from
what you experience with your
section?
Yes, I know and love
everyone in the MS/MBA
Biotech cohort. As the second
cohort ever, we only have 15
students, which is about half the
size of the MS/MBA Engineering
cohort. This small size enabled
us to create intimate friendships
with one another after only a few
short weeks of our first course,
NextGen Biotechnology, which
we took in August prior to the RC
fall semester.
I would say my relationship
with my MS/MBA cohort is

like my relationship with my
section in that both feel like
families. Like my section, in the
MS/MBA cohort we share the
different dimensions of ourselves
simultaneously whether that
is our deep personal stories,
unbridled career ambitions, or
party alter-egos. The ability to
be our authentic, multi-faceted
amazing and flawed selves with
one another only engenders
further authenticity within us
individually and as a group.
Beyond this, however, my
relationship with the MS/MBA
Biotech cohort has a deeper
layer of affinity because we
have unique HBS and career
experiences. In addition to two
Biotech classes during the RC
year we have split science and
MBA classes our EC year, many
of which we will be taking
together. We also share very
similar career journeys and have
helped one another prepare for
interviews, network for jobs, and
negotiate job offers. Harvard’s
joint MS/MBA Biotechnology
degree is new in the life sciences,
and we are pioneers in charting
the course for where it will take
us.

Morgan at an 80s party

How do you split time between
HBS section mates and the MS/
MBA cohort?
The MS/MBA program
was designed elegantly to bring
us together for an intimate class
before the RC year (NextGen
Biotech) to spark relationships
and then let us have our own
independent section experiences
which made up the bulk of our
time the first year. During the
first few hectic RC months, I
described the MS/MBA cohort
as my safety blanket when
we met up between classes to
commiserate about the chaos.
Throughout the year, our MS/
MBA cohort met bi-weekly for
required seminars with scientist
entrepreneurs. During winter
break we took Biotech Data
Science and the Life Science
Investing SIP together. We also
independently arranged various
trips and retreats. This blend of
sprinkled MS/MBA on top of the
main section entree in the first
year allowed me to seamlessly
dip into and out of my MS/
MBA and section experiences. I
knew that my MS/MBA cohort
classmates were having their
own section roasts, going to the
same 80s party, and preparing for
the same exams.
For my EC year, I anticipate
the MS/MBA cohort taking a
front seat. Because we have
common career goals, members
of my cohort are in many of the
same classes, whether that’s Lab
to Market or Translational Stem
Cells. I look forward to engaging
with them again in class, working
on problem sets together, and
preparing for careers after HBS.
Do you ever experience
FOMO? How do you cope with
it?
Regarding
social
experiences, I generally don’t
experience FOMO because 1)
I recognize there are simply too
many opportunities to possibly
attend them all and 2) for every
person that’s attending an event,
or traveling, there is another
person at home working on their
goals or self-development in
other ways. HBS is a chooseyour-own adventure novel and
no one’s story is better than
anyone else’s.
I have had some inkling
of FOMO regarding EC class

Morgan at NextGen biotech

selection because MS/MBAs
(both engineering and biotech)
are limited to fewer units of both
science and business classes to fit
both degrees in two years. For the
MS/MBA Biotech students, this
means we do not get to take all the
MBA or science classes that we
want. For example, I don’t have
room to fit in other MBA classes
I’d like to take like Authentic
Leadership Development, 2032:
5 Technologies that Will Reshape
the World in the Next Decade, or
Launching Tech Ventures.
What are some of the benefits
of being in both degrees?
Professionally, the joint
degree program has opened
so many doors. While not an
MD or PhD, the MS Biotech
degree conveys to the scientific
community that we speak a
common language. In tandem,
the MBA conveys potential to
translate scientific innovation
into commercial benefits for
society. The degree has helped
me establish leadership positions
in both the Nucleate Biotech
Accelerator
program
and
HBS Health Care Club. Most
importantly, it has given me my
MS/MBA cohort of amazing
friends I’ll have for the rest of
my life.

Do you feel you missed out on
anything? Any regrets?
I’m fortunate to say I don’t
feel like I’ve missed out on
anything (besides a few classes).
This has been a wonderful
program in every way, within the
MS/MBA Cohort and within my
amazing Section C (We’re “SecC
and we know it”). The only regret
I have is not prioritizing sleep
more my RC year; hopefully, EC
year will be different.
Who parties harder—MBA or
MS students?
Our experiences are so
blended that it’s probably the
same intensity for MBA and MS
students. There is a reinforcing
virtuous—or vicious, depending
on how you look at it—cycle
between the programs.
Any moments/memories that
you find significant?
August 2, 2021—The first
day of the MS Biotech NextGen
Biotechnology course when our
department chairs told us that
no technology would have a
greater impact on humanity and
the world than biotechnology,
and due to the pandemic, for the
first time ever, everyone has their
attention on biotechnology.
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Our RC Labor Day retreat to
Cape Cod, MA. We rented a cute
little house, had amazing lobster
rolls, and played too many rounds
of “Never have I ever.”
Our RC Retreat to Acadia
where we hiked Precipice Trail.
It was quite harrowing with
multiple vertical ascents where
we literally had to climb at certain
points and with multiple places
where we could have fallen to
unpleasant ends. Fortunately, we
all made it!

Mat Hartzog is an MS/MBA
dual degree candidate from the class
of 2023. Before HBS, he spent his
career in the US Navy. He grew up in
West Virginia and spent this summer
interning with BCG in their Boston
office.
Morgan Moncada has spent the last
seven years working in VC and with
biotechnology startups to translate
cutting-edge research into commercial
opportunities. He spent two years
in business development at Trellis
Biosciences and led operations at
Aromyx. He is pursuing his dual
interests in business and biotechnology
through HBS’s joint MBA and MS
Biotech program.
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OPINION AND COMMENT

Is It Breaking a Glass
Ceiling or an Ice Pond?
Should metaphors that are used regularly be taken
at face value or are they misleading?
My disagreement is with the
statement that women are not
reaching those senior positions
because of the glass ceiling. Is
it really a glass ceiling that is
the issue here?
From my perspective, if a
woman breaks the glass ceiling
when reaching an executive
position, that would equate
to the glass being shattered.
Therefore, other women that
are following in the first
woman’s footsteps can breeze
through the shattered glass.
They would potentially not
need to work as hard or with
the same determination as that
first woman who shattered the
glass. However, that sequence
of thought does not make
sense with the way our world
is right now. Even though
gender discrimination is illegal
in the US, gender stereotyping
is very much still present in
the corporate world due to
deep routed perceptions of
societal norms. So, I believe
that when a female breaks the

Loujaine AlMoallim,
Women’s
Leadership Editor
Glass ceiling is a term
coined back in 1979 by two
women that worked at HewlettPackard. It describes the
roadblocks facing women and
other minority groups when it
comes to climbing the corporate
ladder. It is true that even now
in 2022 the world is not where
it should be when it comes to
having female leaders in senior
management positions. As the
2021 Women in the Workplace
report states, women make
up 30% at the Vice President
(VP) level, 27% at the Senior
Vice President (SVP) level
and 24% at the C-Suite level.
This does show an increase of
6%, 14% and 27% for VP, SCP
and C-suite levels respectively
from 2016 to 2021, which
is a great improvement, but
there is still a long way to go.

glass ceiling she is merely
doing so for herself, and it is
only a crack in other females’
glass ceilings. It becomes
more acceptable for women
to overcome a roadblock to
crack her own glass ceiling if
someone has done it before,
but it does not mean that it will
be any easier.
In conclusion, I believe
the glass ceiling is more of an
ice pond, once an individual
gets out, the ice quickly starts
to close up again.

Loujaine (MBA ’24 ) is a Saudi
Arabian who spent most of her
formative years in Canada. After
completing her undergraduate degree
at McGill University majoring
in International Management,
she moved back to Saudi Arabia
and worked in Consulting. She
enjoys traveling and exploring new
places, hosting people over for small
gatherings and baking and decorating
cakes.

Partners: The Hardest
Workers in the
Admissions Process
Welcome to the HBS partners,
who worked harder than anyone, even you, Collin.

Brynne Gosch,
Satire Editor

As campus comes alive
with a new class of brighteyed students, The Harbus
would like to offer a hearty
congratulations to those who
have worked tirelessly to get
here: the partners.
“It’s fantastic to see my
hard work pay off,” says
an incoming partner from
Australia. “Ever since I found
out about the Harvard Business
School Partners Club, I have
worked so hard to get here.”
For this partner, that work
has included a regimented
schedule of dinner group
practice, group chat drills,
and nodding knowingly when

acquaintances talk about the
trials of polishing slide decks.
“My red pen ran out of
ink during essay editing time,”
reports a husband from New
York. “It almost derailed my
goals entirely.” Fortunately,
he was able to pivot to using
a purple pen just in time for
the final edits. It’s this kind of
resilience and tenacity that sets
HBS partners above the rest.
Some partners are still
recovering from the work
they put in during application
season. “It was an emotional
rollercoaster every night,” says
an RC partner from Arizona.
“My emotional pep talks had
to hit the perfect chord of
sympathy and motivation,
every single time. Did you
see Top Gun: Maverick? Tom
Cruise only had to run his
mission once. I had to do it

every night. So who’s the real
hero?”
With all of this exhausting
work, it is reasonable to ask why
partners are so motivated to
gain admittance to this storied
club. “It’s almost insulting the
assumptions people make,”
says a newly-married husband
of an incoming RC. “Some
people think I wanted to marry
an HBS admit for all the
friends I’d make.” When this
reporter asked if these people
also assumed he’d married
his spouse for the Harvard
prestige and promise of a
lucrative income, he rolled his
eyes. “No, that’s not insulting.
That’s true.”
But for most partners, the
prestige of a Harvard degree
had nothing to do with their
goal of reaching the most
storied club in the world. It

didn’t even have to do with the
friendships, the resources, or
the iconic view of the Charles
River. So what was it?
“Spangler,” the partners
nodded in unison. “That salad
bar. You can’t beat it.”
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****NOTE!!! For satire, I know
some articles have been written as
“Harby” and not as an individual
contributor. What do we want to do
for satire for this year?****
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Summer Spotlight—
Gaming: Combining Art
and Technology
Sathvik Sudireddy (MBA ’23) talks about a summer spent well at
Activision Blizzard.
Sathvik
Sudireddy,
Contributor
Tell us more about your
background?
After studying computer
science at Harvard College, I
worked at a large international
education
company,
EF
(Education
First),
before
transitioning to a GameTech
startup
called
Beamable,
which is building a backendas-a-service live operations
platform for game developers.
What drew you
gaming as a career?

towards

Gaming has been a big
part of my life since I was a
kid. The impact of gaming lies
in its ability to build powerful
communities, tell amazing
stories, and enable social
connection and creativity. It
was always a dream of mine
to have this kind of impact on
others, and when I discovered
that I could combine my
passion with my professional
ambitions, I jumped at the
opportunity.
You worked with Activision
Blizzard over the summer. Tell
us a little about your role.
I was on the business
development
team
at
Activision
Blizzard
this
summer. Our team worked
across all three business units
(Activision, Blizzard, and
King) and served all of our
game teams. We did a lot of
different things but had three
primary functions: 1) creating
a pipeline of new content
and IP for the company
to publish, 2) supporting
internal
studios
through
the leveraging of external
developer partnerships, and
3) supporting the company’s
M&A pipeline.
What
was
your
MBA
internship experience like and
what was it like going back as
an MBA intern?
Since Activision Blizzard
has a streamlined MBA
internship experience, the
company
prioritized
our
learning over anything else.
Because of that, I was given
access to speak to virtually
anyone I wanted at the

company.
Through
those
conversations I was able to
have 1:1s with dozens of
people including the President
of Activision, the General
Manager of the Call of Duty
franchise, and the company’s
Chief Strategy Officer. I was
given the autonomy to propose
my own internship project
which revolved around diverse
game developers, and I got
to present my findings to the
COO of Activision. However,
the highlight was definitely
building relationships with
the rest of my MBA internship
cohort. There were about a
dozen of us and we all became
very close, hanging out a lot
outside of work hours whether
playing Call of Duty at the
office or going to Karaoke in
Koreatown.
How did you find the role?
Activision Blizzard has
a
well-established
MBA
internship program, so I’ve
known about it for a while.
They recruit through the
12Twenty career portal and
that’s how I applied.
Which HBS resources did you
find most valuable as you were
doing your internship search?
Since I wanted to go into
gaming, I found that being part
of the Esports and Gaming
Club, Entertainment and Media
Club, and Tech Club were
useful in discovering what
opportunities were out there.
Networking with ECs and
recent alumni was also very
helpful to understand what
factors I should be considering
in my search. Lastly, I think
the CPD student advisors are
fantastic since they’re the most
recent people to have gone
through the process—I mostly
utilized their help for resume
reviews and other general
advice.
What was the interviewing
process like? What did you
learn about yourself during the
process?
I mostly recruited and
interviewed for jobs through
12Twenty so my process was
relatively straightforward. For
Activision Blizzard, my first
round consisted of a behavioral
interview and a gamingspecific case interview. I then
interviewed with a couple of
teams across the company

before getting an offer with
the BizDev team. For other
companies, they may give
you the offer first and match
you with a team afterwards.
Throughout the process, I
learned how important it
was for me to be working in
an industry that combined
technology and creativity.
What was the defining moment
of your internship/stand-out
memory from your internship?
One stand-out memory
from the internship was
Activision’s official return
to office day. It was a
momentous occasion and the
company hosted food trucks,
a greenscreen photobooth,

gaming tournaments, and
even a make your own t-shirt
station! It was also cool to
meet so many industry legends
in person.
What advice would you give to
someone looking to explore a
career in gaming?
The HBS network is your
best friend! I spent a lot of
my RC fall talking to alumni
in the industry, learning from
their experience and what they
enjoy about their current roles.
The best way to start doing
this is to go to the Esports
and Gaming Club panels and
reach out to all the panelists
after every event to schedule
informational calls.
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A game you’d recommend?
The Witcher 3: Wild
Hunt is my favorite game of
all time, but if you’re new to
games, then I recommend Red
Dead Redemption II if you like
single player games or Fall
Guys if you like multiplayer
games.

Sathvik Sudireddy (MBA ’23) is
originally from Andover, MA and
graduated from Harvard College
in 2019. Prior to HBS, he worked
at a GameTech startup. He loves
storytelling and you can always find
him either playing games or at HBS
Show rehearsal.
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WITH SMART
CHECKING FROM HUECU

HUECU exclusively serves the Harvard community, including
the staff, students and alumni of Harvard University.
Check out our Smart Rewards Checking Accounts! With Smart
Rewards Checking you choose the reward that’s right for you;
get cash back every month or earn premium interest on your
account balance.
Compare the beneﬁts at HUECU.ORG and get started with the
right option for your lifestyle and ﬁnancial goals.
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FEDERALLY INSURED BY NCUA: Your savings are federally insured to at least $250,000 and are backed by the full
faith and credit of the United States Government. National Credit Union Administration,a U.S. Government Agency.
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